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Establishment of Subcommittee. State Bar Vice-President and Issues Committee Chair
Marcia Armstrong appointed a subcommittee on February 1, 2021 to study the operative secure
leave policies available to North Carolina’s practicing attorneys. The State Bar assigned Deputy
Counsel Savannah Perry and Cameron Lee to assist the Subcommittee. The Subcommittee met
seven times. (Minutes of its meetings are collected in Appendix, Item A).

Scope of Work. The Subcommittee established four! principal areas for assessment:

How well are the current secure leave rules working?
In what respects can the current secure leave rules be improved?

What adverse impacts do the current secure leave rules have on our state trial and appellate
courts?

Can secure leave be designated through a central statewide clearing registry?

To make these assessments, the Subcommittee gathered input from a number of sources,
including judges, judicial officials and AOC administrators. Deputy Counsel Lee surveyed secure

10riginally, there was another area of assessment: “Is there a rationale for extending
secure leave to practitioners’ administrative agencies?” This area was removed from the list
when member Walter Brock discovered 26 NCAC 03.0119 and form published by the Office of
Administrative Hearings for submission to obtain secure leave designation.




leave policies from a sampling of other jurisdictions (Appendix, Item B)? as well as each of North
Carolina’s judicial districts. (Appendix, Item C).

Significant input was sought and obtained from the practicing bar through a survey
designed to elicit data probative of issues and concerns about the current rules. Deputy Counsel
Perry took the lead on the survey with the Subcommittee’s review and input. Once concurrence
was reached on the content, the survey was sent to the State Bar Councilors and the North Carolina
Advocates for Justice, the North Carolina Association of Defense Attorneys, the NC Association
of Black Lawyers, the North Carolina Association of Women Attorneys and the North Carolina
Bar Association. The NCBA was asked to disseminate the survey to attorneys in its trial practice
oriented sections (Administrative Law, Antitrust & Complex Business Disputes, Appellate
Practice, Construction Law, Criminal Justice, Family Law, Litigation and Zoning, Planning and
Land Use) and its Young Lawyers Division. (The request for participation letters are collected in
Appendix, Item D). Each of these affinity bars cooperated. The fourteen question survey was a
success. There were 958 responses. The resulting data report is 80 pages long (compiled in
Appendix, Item E) and is a cornucopia of information pertinent to secure leave policy
considerations.

Assessment Summaries.

A. How well are the current secure leave rules working?

Based on Deputy Counsel Lee’s survey of other jurisdictions, North Carolina’s secure
leave rules offer benefits and protections unavailable to attorneys in most other states. Those
states which adopted leave policies tended to emphasize their purpose was to facilitate vacations.
In this respect, they are akin to the North Carolina rules.

All three North Carolina rules became effective in 2000 and thus have been available for
almost 21 years.> The question for the Subcommittee was: “Can the current rules can be
optimized?” The Subcommittee answers this question “yes” based on multiple sources of input,
not to least of which was the Deputy Counsel Perry’s survey which identifies the following four
areas for improvement:

. The cumbersomeness of the 90-day advance notice requirement (cited by 79% of
the respondents).

. The Sunday to Saturday seven day minimum (cited by 57% of the respondents).

. The limitation of secure leave periods to a maximum of three day (cited by 54% of
the respondents).

2Chosen for study were Virginia, South Carolina, Georgia, Florida, Texas, California,
Oregon, Illinois and Massachusetts.

3Moreover, General Rule of Practice 26 and Appellate Rule 33.1 were extended to birth
or adoption of children in 2019. The OAH counterpart rule has not been amended to conform to
the 2019 amendments to Rules 26 and 33.1.




. The awkwardness of the submission procedure (cited by 45% of the respondents).
B. In what respects can the current secure leave rules be improved?
The difficulties with the current rules identified by the survey as well as input from other

sources and their own experiences guided the Subcommittee’s rewrite of the rules. The reforms
recommended by the Subcommittee include:

. Within a calendar year, an attorney may enjoy 20 days of secure leave for any
purpose.*
. Secure leave may be taken in minimum blocks of two consecutive days provided

the total designated and taken does not exceed 20 days in a single calendar year.

. Saturdays, Sundays and holidays observed by the courts of North Carolina are
disregarded for counting purposes (creating the possibility of the four or five day
weekends).

. A secure leave period that crosses from one calendar year to another will be counted

only against the calendar year in which the day actually occurs.

. Where secure leave is for birth or adoption, it is specifically in addition to the secure
leave allowance for any purpose, and secure leave for birth or adoption is taken in
blocks of time consisting of complete calendar weeks.

. The designation submission period is reduced from 90 to 45 days before the secure
leave period begins and before a proceeding in any of the attorney’s cases is
scheduled that otherwise conflicts.

. In the event an attorney’s plans for secure leave change in whole or in part for any
reason, the attorney may move the secure leave to a different period by serving
written notice of a modified secure leave period at least 45 days before the modified
secure leave period begins and before a proceeding in any of the attorney’s cases is
scheduled for a time that conflicts with the modified secure leave period.

4The Subcommittee discussed other potential purposes for secure leave such as health,
child or parental care, bereavement leave and the like. However, the strong consensus of the
members is the principal goal of the secure leave is vacation, well being and improved mental
health. 83% of the survey respondents indicate secure leave improved this mental health/quality
of life. There will be those who use secure leave for other things — elective surgery, reserve
duty, childrens’ weddings and the like, but all of this qualifies as “any purpose,” and a
preponderant portion will be a positive adjunct to mental health. For this reason, the
Subcommittee left secure leave unrestricted as to purpose while recognizing any secure leave not
otherwise qualifying under Rule 26 can be sought under paragraph (h): “Nothing in this rule
limits the inherent power of the courts to allow an attorney to enjoy leave that has not been
designated according to this rule.”




. If the attorney serves written notice of cancellation or withdrawal, the number of
days originally designated but not taken will not be counted against the attorney’s
annual allowance.

. Other grammatical and syntactical changes have been made to simplify the rules.

Attached are Rule 26, Appellate Rule 33.1 and 26 NCAC 03.0119 in both redlined and untracked
formats. For purposes of these drafts, certain comments are footnoted. It is not the intent of the
Subcommittee these comments survive these drafts. They are retained for this report only for
purposes of edification.

C. What adverse impacts do the current secure leave rules have on our state trial in
appellate courts?

Based upon feedback from judges and other judicial officials, including the Administrative
Office of the Courts, the secure leave rules have not had an adverse impact. If anything, the effect
has been administrative in nature with clerks trial court coordinators, trial court administrators,
judicial secretaries and others tasked with receiving and compiling secure leave submissions.
Deputy Counsel Lee’s report on local rules affecting the implementation of Rule 26 of the Rules
of General Practice (Appendix, Item C) chronicles variations from district to district. On a local
level, courts appear to embrace secure leave rather than push it away. For example, in District 10
(Wake), the court is empowered to waive the 90-day notice period under extraordinary
circumstances (Local Rule 16.0). The same is true for District 16B (Robeson), (Local Rule 32)
and District 22A (Alexander, Iredell) (Local Rule 20). Some local districts have expanded Rule
26. District 20A (Montgomery, Stanley) allows its attorneys to designate time away from court
for continuing legal education. (Local Rule 20). District 26 (Mecklenburg) has a provision
designed to accommodate attorneys in their observance of religious holidays. (Local Rule 23).
District 29B (Henderson, Polk, Transylvania) uniquely extends Rule 26 to pro se litigants. (Local
Rule 1.4). District 29B also deals with the local administrative practice of assigning a tentative
trial date as much as a year in advance (which otherwise makes it impossible to give a 90-day
notice). District 29B’s, attorneys are advised to notify the trial court coordinator if a trial date
conflicts with a potential leave period “so reasonable accommodations can be made.” (Local Rule
1.4).

An initial and recurring concern for the Subcommittee is the potential for abuse of secure
leave. That concern was original to the drafters of Rule 26 in that paragraph (d) requires the
submitting attorney to include “a statement that the secure-leave period is not being designated for
the purpose of interfering with the timely disposition of any proceeding...”. Prospective abuse
was thoroughly considered, particularly should the number of eligible days be enlarged from 15 to
20 and the number of potential secure leave periods be enlarged from 3 to 10. Survey question 13
asked “Have you ever observed or reasonably suspected an attorney of abusing the secure leave
rules?” 905 respondents answered that question. 89% responded “no.” Of the 98 individual
comments which followed and dealt with the potential incidents of “abuse” observed by the
respondents, most would be resolved by making then reforms recommended by the Subcommittee.
For example: reports of attorneys who make “Designation of less than a week at a time” (comment
#8) or “The attorney would frequently say he was on ‘secured leave’ for just a day or two (kind of




like a long weekend).” (Comment #29). Based on research of the Office of Counsel, there is, as
of this date, only one public Consent Order of Discipline involving abuse of secure leave. 7he
North Carolina State Bar v. Hoyl, 18 DHC 6 (2019) (attorney’s designation of secure leave in
action or proceeding in which he had entered an appearance conflicted with a known hearing, trial
or other proceeding scheduled during the designated secure leave period). (Appendix, Item F).
Other grievance matters may also have arisen involving non-public discipline, but those obviously
are not available to the Subcommittee for purposes of its work. Suffice it to say there is no
empirical evidence abuse is widespread or of such concern to the judiciary or other practitioners
that its contingency should forestall the reforms recommended by the Subcommittee.

D. Can Secure Leave Be Designated Through a Central Statewide Clearing Registry?

45% of survey respondents were dissatisfied with the submission procedure, particularly
those who litigate in multiple districts. As Deputy Counsel Lee’s district by district survey and
the Appendix thereto demonstrate, for those who practice in multiple districts there are multiple
forms to be used depending on whether the case is in district or superior, civil or criminal, juvenile,
special or estate. The simple answer to the question is yes, “it is possible for secure leave to be
designated through a central statewide clearing agency.” In fact, it has been happening for a long
time pursuant to Appellate Rule 33.1. Subparagraph (c) of that rule provides:

How to submit designation. An attorney must submit his or her designation of a
secure leave period using the electronic filing site of the appellate courts at
https://www.ncappellatecourts.org.

Obviously, the design, construction and maintenance of a secure leave designation portal serving
courts and administrative agencies statewide is a much different undertaking from what is
presently in use for the appellate courts. Nonetheless, Mel Wright and Walter Brock were
deputized to pursue inquiries to the AOC and others concerning the feasibility of a statewide
submission and clearing registry. Both reported the current system (Odyssey) being implemented
by the AOC for statewide filing of cases and pleadings will also accommodate submissions of
secure leave designations. A module within Odyssey would be developed to track “attorney
availability on a statewide basis”. This linkage would be unprecedented and of immense value for
planning and scheduling for the courts as well as to attorneys seeking time away from their toils.
Walter Brock reported the rollout of the statewide filing system will take time and secure leave
designation capability would not attain viability until the statewide system is operative. In short,
there is time to design, construct and implement the module. From a second source, Mel Wright
reported an inquiry floated to the district court judges came back favorably concerning a statewide
filing capability. However, a significant number of the judges want the current system of district-
by-district filing to be retained until full implementation of Odyssey is substantially completed.
(See selected communications collected in Appendix, Item G).

Recommendations.

The Subcommittee recommends to the Issues Committee that:



L. Rule 26 of the General Rules of Practice, Appellate Rule 33.1 and 26 NCAC
03.0119 be rewritten with the reforms as indicated on the attached redlined and untracked versions.

2. A new subcommittee be appointed to advocate for the design, construction and
implementation of a unified, statewide filing system for secure leave designations, modifications
and withdrawals. The Chief Business Officer of the AOC has indicated the process can be initiated
by presentation of a formal request to the AOC from an appropriate agency. Given that agency
may be the Supreme Court with respect to lawyers seeking secure leave in the State’s trial and
appellate courts and the Office of the Administrative Hearings for lawyers seeking secure leave in
the State’s administrative agencies, it is prudent to approach this topic over the course of the Issue

Committee’s 2021-2022 program year.
oo rsan

Charles Gordo rown, Chair
Subcommittee 10 Study Secure Leave Rules

This 4™ day of October, 2021.




Rule 26

Revision 3

Rule 26. Secure-Leave Periods for Attorneys

(a)

(b)

(©)

(d)

Definition; Entitlement. A “secure-leave period” is a block of time ene-cemplete
calendar-weekthatis-designated by an attorney during which the saperior—courts’
and-the-distriet-eourts may not hold a proceeding in any case in which that attorney
is an attorney of record. An attorney is entitled to enjoy a secure-leave period that
has been designated according to this rule.

Allowance.

(1) Secure-Leave for any Purpose. Within a calendar year, an attorney may
enjoy twenty days of three-different-secure-leave perteds—for any purpose.
Secure-leave designated under this subsection may be taken in minimum
blocks of two consecutive days provided the total number of days
designated and taken do not exceed twenty days in a single calendar vyear.
Saturdays, Sundays and holidays observed by the courts of North Carolina
shall be disregarded for counting purposes.”> A secure-leave period that
crosses from one spans-aeress-calendar years into another counts against the
attorney’s allowance for the first-calendar year in which the day occurs.

(2) Secure-Leave for Birth or Adoption. Within the twenty-four weeks after
the birth or adoption of an attorney’s child, that attorney may enjoy twelve
additienal-weeks of secure-leave perieds-for the purpose of caring for the
child._Secure-leave periods designated under this subsection shall be taken
in blocks of time consisting of complete calendar weeks. The secure-leave
allowance in (b)(2) is in addition to the secure-leave allowance in (b)(1).

Form of Designation. An-Aattorneys must designate his—erher—secure-leave
periods in writing.

Content of Designation. An attorney’s designation of a secure-leave period must
contain the following information:

(1) the attorney’s name, address, e-mail, telephone number; and state bar
number;

(2) the date ef-the-Sunday-on which the secure-leave period is to begin and the
date efthe-Saturday-on which it is to end;

'Comment 1. “Courts” include the superior and district courts of North Carolina and their

constituent operations: civil, criminal, juvenile, estates, special proceedings, domestic, etc.

2Comment 2. A designated day followed by a court holiday followed by a designated day shall

be counted as two consecutive days. A designated Friday followed by a Saturday, Sunday and a

designated Monday shall be counted as two consecutive days.




3)

(4)

)

(6)

(7

Rule 26

the allowance that the secure-leave period will count against, with reference
to either subsection (b)(1) or (b)(2) of this rule;

the dates of any previously designated secure-leave periods that count
against that allowance;

a statement that the secure-leave period is not being designated for the
purpose of interfering with the timely disposition of any proceeding;

a statement that the attorney has taken adequate measures to protect the
interests of the attorney’s clients during the secure-leave period; and

the attorney’s signature and the date on which the attorney submits the
designation.

(e) Where to Submit Designation.2

(1)

2)

€)

4

In Criminal Actions. TheaAttorneys must submit his-erher-designations
of a—secure-leave periods to the office of the district attorney for each
prosecutorial district in which the-atterneys-criminal actions are pending.

In Civil Actions. Fhe-Aattorneys must submit his-er-her-designations of a
secure-leave periods to the office of the senior resident superior court judge
for each superior court district and to the office of the chief district court
judge for each district court district in which the-atterneys-civil actions are
pending.

In Special Proceedings and Estate Proceedings. The-aAttorneys must
submit his-er-her-designations of a-secure-leave periods to the office of the
clerk of the superior court of each the-county in which the-atterney’s-special

proeceedings-or estate proceedings are pending.

In Juvenile Proceedings. The—Aattorneys must submit his—er—her
designations of a secure-leave periods to the juvenile case calendaring clerk
in the office of the clerk of the superior court of each the-county in which

the-atterney~s-juvenile proceedings are pending.

4y When to Submit, Modify or Withdraw Designation. An attorney must submit a
his-erher-designation of a secure-leave period:

(1

at least forty-five ninety-days before the secure-leave period begins; and

3Comment 3. The Subcommittee is exploring the feasibility of a statewide electronic registry for

secure-leave designation. If adopted, it would link with and serve the databases set forth below, among

others.



Rule 26

(2) before a proceeding in any of the attorney’s cases is scheduled for a time
that conflicts with the secure-leave period.

In the event an attorney’s plans for secure-leave change in whole or in part for any reason, the
attorney may move the secure-leave to a different period by serving written notice of

(1) a modified secure-leave period at least forty-five days before the modified
secure-leave period begins, and

2) before a proceeding in any of the attorney’s cases is scheduled for a time
that conflicts with the modified secure-leave period.

If the attorney serves written notice of cancellation or withdrawal, the number of days originally
designated but not taken will not be counted against the attorney’s annual allowance.

Any modification, cancellation or withdrawal of a previous secure leave designation shall state
such action is not being taken for purposes of interfering with the timely disposition of any

proceeding.

Child Birth/Adoption Exceptions. But because of the uncertainty of a child’s birth or adoption
date, the superioreourt-or-distrietcourt scheduling authority must make reasonable exception to
these requirements so that an attorney may enjoy leave with the child.

(2) Depositions. A party may not notice a deposition for a time that conflicts with a
secure-leave period that another party’s attorney has designated according to this
rule.

(h) Other Leave. Nothing in this rule limits the inherent power of the superiorecourts
orthe-distriet-courts to allow an attorney to enjoy leave that has not been designated
according to this rule.



App. R. 33.1

Revision 2

Rule 33.1. Secure-Leave Periods for Attorneys

(2)

(b)

(c)

(d)

Definition; Entitlement. A “secure-leave period” is a block of time ene-complete
ealendarweek thatis-designated by an attorney during which the appellate-courts’
will not hold oral argument in any case in which that attorney is an attorney of
record. An attorney is entitled to enjoy a secure-leave period that has been
designated according to this rule.

Allowance.

(1)

2)

Secure-Leave for any Purpose. Within a calendar year, an attorney may
enjoy twenty days of three-different-secure-leave periods-for any purpose.
Secure-leave designated under this subsection may be taken in minimum
blocks of two consecutive days provided the total number of days
designated and taken do not exceed twenty days in a single calendar year.
Saturdays, Sundays and holidays observed by the courts of North Carolina
shall be disregarded for counting purposes.” A secure-leave period that
crosses from one calendar year into another counts against the attorney’s
allowance for the calendar year in which the day occurs.

Secure-Leave for Birth or Adoption. Within the twenty-four weeks after
the birth or adoption of an attorney’s child, that attorney may enjoy twelve
additional-weeks of secure-leave pertods—for the purpose of caring for the
child._Secure-leave periods designated under this subsection shall be taken
in blocks of time consisting of complete calendar weeks. The secure-leave
allowance in (b)(2) is in addition to the secure leave allowance in (b)(1).

How to Submit Designation. An attorney must submit a his-er-her-designation of
a secure-leave period using the electronic filing site of the appellate courts at
https://www.ncappellatecourts.org.

When to Submit, Modify or Withdraw Designation. An attorney must submit a
his-or-her-designation of a secure-leave period:

'Comment 1. “Courts” include the superior and district courts of North Carolina and their

constituent operations: civil, criminal, juvenile, estates, special proceedings, domestic, etc.

2Comment 2. A designated day followed by a court holiday followed by a designated day shall

be counted as two consecutive days. A designated Friday followed by a Saturday, Sunday and a

designated Monday shall be counted as two consecutive days.

10



(1) at least forty-five ninety-days before the secure-leave period begins; and

2) before oral argument in any of the attorney’s cases is scheduled for a time
that conflicts with the secure-leave period.

In the event an attorney’s plans for secure-leave change in whole or in part for any reason, the
attorney may move the secure-leave to a different period by serving written notice of

(1) a modified secure-leave period at least forty-five days before the modified
secure-leave period begins, and

(2) before oral argument in any of the attorney’s cases is scheduled for a time
that conflicts with the modified secure-leave period.

If the attorney serves written notice of cancellation or withdrawal, the number of days originally
designated but not taken will not be counted against the attorney’s annual allowance.

Any modification, cancellation or withdrawal of a previous secure leave designation shall state
such action is not being taken for purposes of interfering with the timely disposition of any

proceeding.

Child Birth/Adoption Exceptions. But because of the uncertainty of a child’s birth or adoption
date, the Supreme Court and the Court of Appeals will make reasonable exception to these
requirements so that an attorney may enjoy leave with the child.

11



(2)

(b)

(c)

26 NCAC 03.0119
Revision 2

SECURE-LEAVE PERIODS FOR ATTORNEYS

Any attorney may designate one or more secure leave periods each calendar year as
provided in this Rule.

Length, Number.

(1)

Secure-Leave for any Purpose. A secure leave period shall consist of a block of

(2)

time of up to twenty days for any purpose. Secure-leave designated under this
subsection may be taken in minimum blocks of two consecutive days provided the
total number of days designated and taken do not exceed twenty days in a single
calendar year. Saturdays, Sundays and holidays observed by the courts of North
Carolina shall be disregarded for counting purposes.' A secure-leave period that
crosses from one calendar year into another counts against the attorney’s allowance

for the calendar year in which the day occurs. ene-ermeorecomplete-calendarweeks-
R S e B e e e

Secure-Leave for Birth or Adoption. Within the twenty-four weeks after the birth

or adoption of an attorney’s child, that attorney may enjoy twelve weeks of secure-
leave for the purpose of caring for the child. Secure-leave periods designated under
this subsection shall be taken in blocks of time consisting of complete calendar
weeks. The secure-leave allowance in (b)(2) is in addition to the secure leave
allowance in (b)(1).

Designation, Effect. To designate a secure leave period an attorney shall file a written
designation containing the information required by Paragraph (d) with the Chief Hearings
Clerk. The designation shall be filed:

(1) no-later-than at least fthirty}Hforty-five] 90-days before the beginningof
the secure--leave period_begins; and

(2) before any—argument-orother proceeding in any of the attorney’s cases
before an administrative law judge ishas—been scheduled for a time that

conflicts withduring the designated secure leave period.

Upon such filing, the secure--leave period so designated shall be deemed allowed without further
action by the presiding administrative law judge, and the attorney shall not be required to appear

at any-argument-or-otheradministrative proceeding during that secure--leave period.

!Comment 1. A designated day followed by a court holiday followed by a designated day shall

be counted as two consecutive days. A designated Friday followed by a Saturday, Sunday and a

designated Monday shall be counted as two consecutive days.

12



In the event an attorney’s plans for secure-leave change in whole or in part for any reason, the

attorney may move the secure-leave to a different period by serving written notice of

(1) a modified secure-leave period at least forty-five days before the modified
secure-leave period begins, and
(2) before a proceeding in any of the attorney’s cases before an administrative

law judge is scheduled for a time that conflicts with the modified secure-
leave period.

If the attorney serves written notice of cancellation or withdrawal, the number of days originally

designated but not taken will not be counted against the attorney’s annual allowance.

Any modification, cancellation or withdrawal of a previous secure leave designation shall state

such action is not being taken for purposes of interfering with the timely disposition of any

proceeding.

(d) Content of Designation. The designation shall contain the following information:

(1)
2)

3)

(4)

)

the attorney’s name, address, telephone number and state bar number;

the date efthe Menday-on which the secure leave period is to begin and ef
the date Eriday-on which it is to end;

the dates of all other secure leave periods during the current calendar year
that have previously been designated by the attorney pursuant to this Rule;

a statement that the secure leave period is not being designated for the
purpose of delaying, hindering or interfering with the timely disposition of
any matter in any pending action or proceeding; and

a statement that no argument or other proceeding has been scheduled during

the designated secure leave period in any matter pending before an
administrative law judge in which the attorney has entered an appearance.

13



Appendix
to
Report of Subcommittee to
Study Secure Leave Policy

(Appendix items are available via links below)

A Subcommittee Meeting Minutes for March 12, 2021, April | ,2021, May 3, 2021, June 8,
2021, July 6, 2021, August 10, 2021 and August 31, 2021.

B Results of Survey of Secure Leave Rules of Sample Jurisdictions.

C Report on Local Rules Affecting Implementation of Rule 26 of the Rules of General
Practice.

D Request for Participation Letters to North Carolina Advocates for Justice, North

Carolina Association of Defense Attorneys, NC Association of Black Lawyers, North
Carolina Association of Women Attorneys and North Carolina Bar Association.

E Survey Regarding Secure Leave Topics.

F The North Carolina State Bar v. Larry G. Hoyle, 18 DHC 6 (2019).

G Miscellaneous correspondence concerning capability of Odyssey system to support a
statewide unified filing system for secure leave designation, modification and
withdrawal.
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https://www.ncbar.gov/media/730666/appendix-d.pdf
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KEY CHANGES TO CLE RULES (IN 2024, [F APPROVED)

Increase Reporting
Period

3-year reporting period for

lawyers to complete their
CLE requirements. Lawyers
split into 3 reporting groups.

Reason: Gives lawyers more
flexibility to take courses at
their own pace and eases
administrative burden on CLE
staff.

No “Grace Period”

The CLE year will run from
March 1 through the end of
February.

Reason: Most lawyers don’t
realize that the CLE year ends
in December, and that
January/February is meant to
be a grace period. A clean
12-month CLE year is more
efficient for everyone.

Eliminate Annual
Report

REPORT

===

— "_

The requirement to file an
Annual Report is eliminated.

Reason: If a lawyer’s CLE
record indicates compliance
with the requirements, then

a filing requirement is
unnecessary.

Carry-Over Credit

Up to 6 hours of Carry-over
credit from one period to
another can transfer as total
hours (not specialty hours).
In October, the Board will
propose increasing the
amount of carry-over credit
back to 12 hours.

Change Fee
Structure

Eliminates the $3.50 per
credit hour fee in favor of a
course application fee and an
annual CLE attendance fee.

Reason: Improves efficiency
for the CLE program, reduces
a lawyer’s annual cost of
attendance, and eliminates
“bill collecting”.

Improved Enforcement

Lawyers who fail to complete
their hours requirements will
be subject to additional
compliance fees and a more
streamlined suspension
process.

Reason: With additional
flexibility comes increased
individual responsibility and
accountability.




ADDITIONAL CHANGES

e As part of the 36-hour requirement over three years, lawyers must complete
at least:

o 6 Ethics hours (Professional Responsibility, Professionalism, or Social
Responsibility)

o 1 Professional Well-Being and Impairment (PWI) hour

o 1 Technology Training hour

e On-Demand programs will be approved for three years and thereafter may
be renewed annually as long as the program continues to meet accreditation
standards.

e The designation of “Registered Sponsor” is eliminated. (Note: The Board is
evaluating whether to propose a new “registered” or “accredited” sponsor
status.

e The Substance Abuse and Mental Health program definition is modernized
and is now called Professional Well-Being (PW).

e A new type of ethics program called “Social Responsibility” is created and is
defined as “a program, directly related to the practice of law, devoted to
education about diversity, inclusion, bias, or equal access to justice.”

e Exemptions will be claimed during the annual membership dues renewal
process.

e The CLE Board intends to maintain its historical funding in support of the
Chief Justice’s Commission on Professionalism (CJICP) and the Equal Access
to Justice Commission (EAJC).

CONTACT US

For additional information, please contact Peter Bolac, Assistant Executive Director
of the North Carolina State Bar and Director of the Board of Continuing Legal
Education at Pbolac@ncbar.gov or (919) 828-4620.
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Legal deserts threaten justice for all in rural
America

August 3, 2020
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There are 1.3 million lawyers in the United States, but they are mostly concentrated in cities, while many
small towns and rural counties have few lawyers. Despite efforts in some states to entice young lawyers to
rural settings, the scarcity of rural attorneys is unlikely to change in the next decade, experts agreed.

“Nearly every state in the nation has large stretches of rural areas and counties with few lawyers in them,” said
ABA President Judy-Perry Martinez.

Getty Images

The numbers come from the newly released 2020 ABA Profile of the Legal Profession. The second annual
report is a compilation of statistics and trends in several categories, including maps and charts showing
every US. county - where lawyers are abundant and where they are lacking,

On July 28, three experts in rural justice joined ABA President Judy Perry Martinez to discuss the problems
caused by the lack of lawyers in many rural areas nationwide and what is being done about it. The program,
titled “Legal Deserts in America: A Threat to Justice for All;” was sponsored by the ABA Media Relations and
Strategic Communications Division.

“Nearly every state in the nation has large stretches of rural areas and counties with few lawyers in them -
or no lawyers at all,” Martinez said. “In fact, rural residents are disproportionately poor, and many are forced
to travel long distances to find lawyers to handle routine matters that affect their everyday lives, such as
wills, divorces and minor criminal and civil cases.”



South Dakota was one of the first states to tackle the problem, in 2012. Project Rural Practice combines
funding from the state, rural counties and local bars to support young lawyers in small towns and farm
counties. The results are “legal oases,” said Patrick Goetzinger, former president of the South Dakota State
Bar who helped create the program.

In California, despite huge clusters of lawyers in Los Angeles, San Francisco and San Diego, there are also
large swaths of legal deserts in rural areas, said Lisa Pruitt, a law professor at the University of California-
Davis. “Unfortunately, in California, we don't have any programs like” Project Rural Practice, Pruitt said,
adding she is pessimistic about seeing many improvements in the next 10 years.

In Georgia, the 154 counties outside of metro Atlanta have 65% of the state’s population but only 30% of the
state’s lawyers, said Lauren Sudeall, a law professor at Georgia State University. She, too, was not optimistic
about seeing many improvements in the numbers by 2030. “But I hope that we can have a broader
understanding of what access to justice means... Not just by looking at justice as sort of this binary do-you-
have-a-lawyer-or-not question.”

Related links:
o  Watch video of the program “Legal Deserts in America: A Threat to Justice For All”
o 2020 ABA Profile of the Legal Profession
o ABA Journal: “No Country for Rural Lawyers: Small-town attorneys still find it hard to thrive”
o  ABA Journal: “What this law prof has learned about rural justice”

o “Legal Deserts: A Multi-State Perspective on Rural Access to Justice,” Harvard Law & Policy Review,
2018

o  Legal Services Corporation: Access to Justice in Rural Areas

MBA American Bar Association /content/aba-cms-dotorg/en/news/abanews/aba-news-archives/2020/08/legal-deserts-threaten-justice



2019 FORMAL ETHICS OPINION 4

Search Adopted Opinions

COMMUNICATIONS WITH JUDICIAL OFFICIALS

Adopted: July 16, 2021

Opinion discusses the permissibility of various types of communications between lawyers and judges.

In connection with the adoption by the Council of the opinion below on July 16, 2021, the following prior ethics opinions were withdrawn: RPC 237, 97
FEO 3,97 FEO 5, 98 FEO 12, 98 FEO 13, 2001 FEO 15, 2003 FEO 17.

The Ethics Committee has issued a number of opinions interpreting and applying the Rules of Professional Conduct to various lawyer-judge
communications. See RPC 237, 97 FEO 3, 97 FEO 5, 98 FEO 12, 98 FEO 13, 2001 FEO 15, 2003 FEO 17. However, these opinions—spanning 30 years—
were based upon different iterations of the Rules of Professional Conduct. This opinion addresses and clarifies a lawyer’s responsibilities under the
current Rules of Professional Conduct in communicating with a member of the judiciary while acting in a representative capacity. As a result, upon
adoption of the present opinion, the State Bar Council withdrew the aforementioned opinions.

This opinion addresses a lawyer’s professional responsibility in communicating with a member of the judiciary during the course of litigation where the
opposing party is represented by counsel. While this scenario is common, it is very possible that a lawyer may need to communicate with a member of
the judiciary during the course of litigation where the opposing party is self-represented. A lawyer’s professional responsibility to avoid improper
communications with the tribunal applies equally to situations where the opposing party is represented and where the opposing party is pro se. To
preserve the integrity of and instill confidence in the justice system, a lawyer should take great care to ensure his or her conduct in communicating with
a tribunal is compatible with the Rules of Professional Conduct, particularly when dealing with an unrepresented party.

Lawyers communicate with judges on a daily basis. Communicating with members of the judiciary is required for the effective representation of clients
and the administration of justice. Lawyers’ communications with judges generally fall into one of three categories: 1) clearly permissible communications,
e.g., formal pleadings and arguments during public proceedings and other communications authorized by law or court order; 2) clearly prohibited
communications, e.g., spontaneous, in-person ex parte communications about the merits of a case; and 3) informal communications (e.g., email
communications about scheduling dilemmas). This opinion primarily addresses informal communications.

Communication between lawyers and the courts by way of formal filings are the backbone of an effective justice system. The submission to a tribunal of
formal written communications, such as pleadings and motions, pursuant to the tribunal's rules of procedure does not create the appearance of granting
undue advantage to one party. Presuming the filings comply with the Rules of Civil Procedure, the local rules, and any other requirements imposed by
law or court order, such communication is entirely permitted under the Rules of Professional Conduct.

The Rules of Professional Conduct impose some limits on lawyers’ communications with judges. These limits are designed to ensure fair and equal access
to the presiding tribunal by the parties and their representative counsel. To this end, Rule 3.5(a)(3) prohibits a lawyer from communicating ex parte with
a judge or other official unless authorized to do so by law or court order. Rule 3.5(d) defines “ex parte communication” as “a communication on behalf of
a party to a matter pending before a tribunal that occurs in the absence of an opposing party, without notice to that party, and outside the record.”

The following are some common scenarios involving informal communications with judges.

Inquiry #1:

Lawyer A represents Wife in a domestic case against Husband, who is represented by Lawyer B. Lawyer A’s young child is sick, requiring Lawyer A to
stay home to care for his child for the rest of the week. Lawyer A is scheduled to appear in court for a hearing in Wife and Husband’s domestic case
tomorrow but can no longer attend the hearing due to childcare issues. May Lawyer A inform the court of his inability to attend court and informally
request that the hearing be continued by email or text message to the judge presiding in the domestic case, without copying Lawyer B?

Opinion #1:

No. The definition of ex parte communications encompasses all communications concerning a matter that is pending before a tribunal, including
scheduling issues. Rule 3.5(d). The Rules of Professional Conduct do not exempt scheduling matters from the prohibition on ex parte communications.
Accordingly, although ex parte communications concerning scheduling matters are often limited and innocent in nature, they are prohibited unless
authorized by law or court order. In this instance, Lawyer A’s communication is sent a) on behalf of himself and his client, b) concerning a matter
pending before the tribunal (the domestic proceeding), c) outside of the record, d) without notice to the opposing counsel, and e) in the absence of
opposing counsel. Accordingly, Lawyer A’s communication is an ex parte communication with the court, and thus prohibited unless authorized by law or
court order. See Rules 3.5(a)(3) and (d).

Inquiry #2:

Same scenario as Inquiry #1. Does Lawyer A cure the ex parte nature of his communication by sending an email or text message to all judges in his
district concerning his inability to attend court that week and requesting all hearings for which he is responsible during the week be continued, without
copying Lawyer B or any other opposing counsel or party?



Opinion #2:

No. If Lawyer A has a matter pending and the communication is sent to the judge presiding in that matter, amongst other judges, the communication
remains ex parte and is prohibited. See Opinion #2. If Lawyer A has multiple cases pending, the single, generic communication described in this inquiry
may constitute multiple instances of prohibited ex parte communication.

Inquiry #3:

Same scenario as Inquiry #1. May Lawyer A inform the court of his inability to attend the day’s hearing and informally request that the hearing be
continued via email or text message to the presiding judge, with Lawyer B copied on the email or text message?

Opinion #3:

Yes, provided the communication is not prohibited by law, local rules, or the presiding judge, and does not address the merits of the underlying case (see
Opinion #4, below). Pursuant to Rule 3.5(d), a communication by a lawyer to a judge is a prohibited ex parte communication if made “in the absence of
an opposing party” (or in the absence of opposing counsel). A communication to a judge that is simultaneously provided to the opposing party/counsel is
not made “in the absence of an opposing party” and therefore is not an “ex parte communication” as defined in Rule 3.5. This is true of both hard copy
communications and electronic communications, including text messaging and emails.

Lawyers are encouraged to remember that simultaneous provision of a communication does not necessarily result in simultaneous receipt of that
communication. When possible and appropriate, a lawyer should provide reasonable advance notice to opposing counsel of the need and intention to
communicate with the presiding judge about the subject of the communication.

However, even a communication that is not a prohibited ex parte communication may nevertheless be prohibited by law or court order, including local
rules or administrative orders entered by the tribunal. A presiding judge or the rules of a tribunal may also provide guidance and/or instruction to
lawyers concerning such communications, as the Rules of Professional Conduct are not meant to disable or abridge “the inherent powers of the court to
deal with its attorneys.” N.C. Gen. Stat. § 84-36. Lawyers are advised to review all relevant laws and court orders, including local rules, prior to engaging
in such communication.

Inquiry #4:
Same scenario as Inquiry #2. May Lawyer A communicate his inability to attend the hearing and informally request a continuance via email or text

message to the presiding judge, with Lawyer B copied on the email or text message, if the email or text message contains additional argument from
Lawyer A on the matter to be heard by the court in the upcoming proceeding?

Opinion #4:

No. Even though such a communication may not be a prohibited ex parte communication, it is still improper. Unsolicited communications addressing the
merits of the underlying matter made outside the ordinary or approved course of communication with the court are prejudicial to the administration of
justice in violation of Rule 8.4(d). As noted above, the purpose of the prohibition on ex parte communications is to ensure fair and equal access to the
presiding tribunal by parties and their counsel. Allowing one party unfettered access to make off-the-record arguments to the presiding judge via
electronic communication undermines the principle of fair and equal access to the presiding judge. See Rule 3.5 cmt. [8] (“All litigants and lawyers should
have access to tribunals on an equal basis. Generally, in adversary proceedings, a lawyer should not communicate with a judge relative to a matter
pending before, or which is to be brought before, a tribunal over which the judge presides in circumstances which might have the effect or give the
appearance of granting undue advantage to one party.”). It is also antithetical to the notion that cases are tried in a public forum rather than in private
discussions behind closed doors. Providing notice and copying the opposing party/counsel on such a communication does not remedy these problems.
Unless the communication is authorized by law or court order, or unless the communication is solicited by the presiding judge, informal communications
that address the merits of the case are improper and constitute misconduct under Rule 8.4(d).

Inquiry #5:

Judge has instructed Lawyers A and B to send trial briefs concerning a pending motion to the judge via email, with a copy to opposing counsel. May
Lawyers A and B submit substantive argument on the merits of a pending matter via email as the court has requested?

Opinion #5:

Yes. If the presiding judge has instructed counsel to communicate directly with the court, the communication is not a prohibited ex parte communication
under Rule 3.5 and is not prejudicial to the administration of justice under Rule 8.4(d) even if the requested communication will be on the merits of a
pending matter. This conclusion applies to any appropriate request from a judge to all counsel for communication, including trial briefs and proposed
orders. Again, the Rules of Professional Conduct are not meant to disable or abridge “the inherent powers of the court to deal with its attorneys.” N.C.
Gen. Stat. § 84-36. The presiding judge has the authority to determine how counsel are to communicate with the court; except as prohibited by law or
court rule, such communications are within the discretion and preference of the tribunal and the presiding official.



(T2oz ‘21 "8nv) |IiH 12deyd-ONN ‘Aydesdowaq euljose) .
(T20T ‘2T *22Q) WawWaseue\ pue }a8png 91e1S JO YO
1$924N0S .

O

WaS0 ON heaing snsuso'S N aInos

0661 ut
WL9

8L0Z Ut

WroL

502 Ul
WezL

vl

G£0Z-066 L Yymmoib uonendod euljoled yuonN

w3

os.

&
.\,».%4» o P s«%%a.
xsa%».\.@n,\

=EREEE]
BLE'YY 65E'99
O geyie
THETHT

(7723 St

9EV'TBE
1Z0Z ‘L AInr 03 0202 I 149y
suje uonejndod isebie

‘uogeu auy uj 3}e}s
1531e] U6 3U) PaUlewaI 3}e}S 3U PUE BUOIRD YHON Ul BulA) 219 31doad uomIw 9'0} ‘1702

L AINF UO (%1} 0 UeB e) Sajewsa uopejndod 35332 S.NeaINg SNSUSD SN U} 03 Bujpiosse
*a1doad 00O'Z11 P3PPe BU0/eD UYON *IZ0g ‘L AINT pue Junod snsusd 0Z0g *| 1udy au} usemiag

(621'150'L 4o ureb pauiquiod [e1ol e) uonejndod pauleb sanunoo
6% PUe (#ZZ'L¥7L JO SSO| paulquiod |e10] e Joj) uonejndod 1so| S811UN0D Buljole)

YLION LG ‘Poad SWES SIYLIAQ "%S'6 10 G06'E06 JO oSBaIOUI UB EBFFET DL

abueyy 3 ymous uonejndod

euljoJed Yuopn
ul suolje|ndod
ueqgJn pue
|edny :M3IAISAQ

A NS 128png pue JuawaBeue| JO dUJ0 [eIIP34 WO R1eQ
SADIAYIS NVWNH “AJunod ueyjodo.1aw [e11uad e se pauyap st ued.
ANV HL1V3H *Aunod ueyjodoiaw SUIARNO JO UeYodo.I3W-UOU B Se PauYap S|
40 IN3WLdVd3a ON

(sanuno) og) Ayuno) uequn _H_

(sanuno) gz) Awuno) |eany .

iRy

—

S21UN0) uegu( pue [einy
euljoJe) yuoN

Jeg 21e1§ euljole) YuoN
ua1Q ueng

S1asag
|ega7 01
UOI11dNPOJIU|




.M353p [e83), B SI1RyM

JSUUBIMELE(] I PI1ESI) « SUSLUI PEOJUMO(] « BIEP 9] 191) « IEINY SISUS]) S [] S0I05 « AYUBIDOWS(] BUIj0IE]) Uy

0 000's- BE9'LL-

'

020Z-010Z 'uone|ndod 1s0| 1841 S3N11UN0D JN Joj uonended ul abueys spawny

}seaylioN ‘s||iypues ui sasso| uonejndod jsabie

A

8¢ 9Z-

| . R |
0Z0Z-010Z 's211unod N 10} (%) 211 ymolb uonendod

uobuiwyipy ‘anojteys ‘e|buels) ul ymolb 1sayseq

12ddeIMEIRG U PAIAID - PIEAIOS BUIIOIED 90iN0S
$n5UaQ 0202 ay) Woy elep uonejndod

0202-0L07 1unoo Aq yimoi6 uonejndod
ymoug uonejndod Kjuno) eurjosed yuoN




LR 0 D)+ SR PEOUMOL « S S ) < e S S (] SO - o

$8Z'9L S0S'E9 weyieyy

0L9'09L 8SEVSL eqMele)

9EL'TT 6LLET llemse)

_ ¢149sap |esa| = uonejndod ui asealdag

SSEOL 086'6 uspwe)

25908 6208 IIPMPED

Y08'S2Z LLo'8LL snueqey

0488 ZL6'06 ayng

5v'692 8LE'BET aquodung s

£69'9EL LEV'Z0L Homsunig

909'6Z 06L'SE uape|g ‘

vE6'LL T821T aneg

89y 6SL'LY uojneag

908'ZL L6L'LL Kiany

LL8'9T 82T EE

§50'7T 8v6'92 uosuy

88801 SsULL Kueubay

riv'9e 86L'LE Japuexaly

SLr'LL souewely i dote- B n

o |
D vumors ey uoneindod 020z - voneindod 010z 0202-010Z ‘vonejndod 150 181 S311UN02 QN Joj uonejndod ul abueyo ousWNN
e - 1seayIoN ‘s|jIypues ul sasso| uonejndod 1sabieq

0Z02-010Z ‘Yimoug uonejndod ON

Hasap |ed9|, e se Ajijenb sannunod DN 81 _Umc _UFQD

S1USPISaJ 00T A1ana S0y JaAme| T ueyl

9| Sl @193 aJaym eale ue S| }uasap _mww_ v WPL@W@D _mmwl_

(sanuno) og) Auno) ueqin _H_

(sapuno3 oz) Awno reany [T

(1) tusprsoy sog siokmor

$31UN0) Uequn pue [einy Auejonbseq ot
euljose) YuoN e..____.mﬁ“u”
Homuing ¢
uopuweg 9
PiOaH s
uordureyuon +
aquioaabp3 ¢
uolbuiysem z
Iapuexaly |




259 oLrs o Toauey
26L'L- yLTLE 907'8¢ unjpeA 960'L6 £79'€6 weybupoy
0s7'z- v8L'8L vEZ'L8 oS|I 08s'9LL 89L'VEL uosaqoy
LLge- 69659 0vE'69 S oveTy 68991 puowyry
062'- EEELLL €292zl ukem LLLpL esLyL ydopuey
00 98078 6L0'LS ebneiem 8261 ols0z Aod
$TTT- £00'LL 87Tl uolbuiysem evzoLL 8yL'g9L nd
08E2- 2v9'8L 260z uaLem 198~ L60'6E P9v'6E uosiad
L1v'see oLy'6zL £66'006 M 8yY- S00'EL £Sr'EL suewinbiod
8- 8LSTY sy 30uBA 986'L £0209 L1225 Japuad

218910 - 212p 41 199

SL6'98 19786T 262107 owun £6- 89507 L99'0y suelonbsed

9L Svee Lov'y [PUAL 898- 9.2TL PrLEL 0dljued
voL- 986'2¢ 060'ee euejfsueiL 68yl 969'8vL Log'eeL 2bueio

9L Lyl L86'eL uens 089z 9LSV0T CULLLL MOISUO
y1ET- 6SE'LL eL9'8L fung 829~ Ly'LL 66072 uoiduweyoN
1887~ 0zsry Lov'Ly Sa{0IS SE0'€T 200'52e £9970¢ JanouEH MaN
6160 70529 8509 Aueis %L- oz8- 0L6'76 0786 yseN

£86'L- VLLYE 15198 PUBods %EL 08v'LL £2L'66 LvZ'88 2100

S6E- 9E0'6S LEY'E9 uosduwes %L~ Lv0'T- 15£'ST 86L'L2 fiawoboN
%S- 90E'E- vov'ro [ plojiauiny - 9£9- 2061 6L5'L 1PYRUN

%9 Lov'8 sgovL 82Y'8EL uemoy %LT 758561 e8rsLLL 829616 BinquapiaN

(%) abueyy uonendog 0zoz ~ uonendod 0L0Z (%) abueyy uonejndod 0z0z  uonejndod 0L0Z awey
218y YIMOID opawnN 2 Y YIMoI9  dHBWINN

< 9wgsbeg 3 e: ¢ 9sopabeq 0iqe) Ul yoieag

0202-0L0Z ‘ymoig uonejndod ON 0Z0Z-0L0Z ‘Yimoig uonejndod ON

1oddenmeleq um paIEai) - ©19p 341 19D somos . a eug

vLY'T- LE0ZZ 5087 90°L 26609 91665 allinuesd

62y 611z oLz a 18- 0808 198'8 weyein
260 VL0'LE 2T6'EE 6LLL- 8Ly'0L L6LTL saleg
8LY- 8L5'vy 96677 1PMOGON (5812 £v6'222 980902 uoiseg
SrS'8 01898 S9z8L ujoour] 6L ££5'89 61909 piuess

€LEy- zzL'ss S6'65 Joua 0z6'Le 065288 0£9'05€ Wsiog
6LY'S (€45 998'/S 81 2694~ 006'8Y 26595 2qui0036p3
186~ 2L ESL0L sauor ovTLS ees'vee 185292 weying
1zL'sy 666'5LT 8.8'89L uolsuyor 0646~ SLL8y 50585 |dng
8887 60L'ey Lzzor uosxoer (248 [ %544 orz'Ly aueq
95212 £69'98L Lev'ESL Bpal 2609 086'89L 8.829L uospireq
12z'L- 6857 oigs phH 66 51698 0z6'se aieq

0EL'S 28028 75697 YoH £s5y 001’82 1YS'ET ominy
Live- ss'iz 6997C piojuaH 16251 82LvEe Lev'ole puejaqUIND
175’6 18ZoLL ovL'90L uossapUsH 8Lz ozz00L 05’801 uanery
€50 68029 96065 poomAer sty'L- £29'08 86085 snquinjod
068'8L 895'€EL 8L9LL HaueH L'l 61566 8L0'86 puepA3|y)
600'9- 2298y 16975 XejileH 208 680'LL 8501 fero
£6825 662'L7S 907’881 pioyiing <80'L- s0L'EL £6LL uemoyy

%b- LL6- LSv'0z 21T ausain 0ge'L vLL'8T 'Lz 2401240

(%) Buey)y uopeindod 020z uoneindod 010z aweN bueyy uoneindod 00z uoneindod 0107 sweN
sy yimolg  ouswny ey Mol ouswNN

< 9sogsbed » e 9107 3beg o108} Ul Y2IBOS

0Z0Z-0L0Z ‘yimoig uonejndod ON 020Z-0L0Z ‘yimoug uonejndod ON




‘seale |enJ ul sai1oead
uado 01 s19Ame| 1INJd3J JO/puk Seale |eanJ Ul S3JIAISS |BZS| 0] SS9IJE 91eal) :S|e0D .
S|00Yyds me| pue (Aiejun|oa) suolieidosse Jeq y3nodyy e
e103eQ YInos ‘eysedgaN ‘BUBIUOIA ‘DUIBA ‘Sesue) ‘Sioul||| ‘8184099 ‘SesueJy .
1014109ds-91€31S o

sdio) |e397 Jowwng |edny
SYJOAN 2213snr |enb3 )3 uoiles0dio) $a2IAI3S |BSaT «
S14N0D 91L1S U104 J9IUDD [BUOIIBN/9AI1RI00R||0) 321ISN[ [BUNY »
:[euonen e
's}4os9p |ed9) Jo
aNss| 8y} palpnis aney suollezjuedio 213109ds-91e31s pue [euolleu JaYlo JO JAqUINU Y/ »

S119s9(Q |e397
UO SHOHT
,Suonaipsunr
19410

“*aNnbiun 10U aJe euljoJe) Y1IoN Ul S1asa |e8aT

(s19Ame| 60T)
uone|ndod JaAme| Jo %0 sey (9jdoad 895°c€T
10 ‘uone|ndod 91e1s |e10] JO %87 T) AlUNOD 11UIBH »

11SBJIU0D) .
$anss| ayy uonendod a1e1s
1noge Suiop é1lnoge suop * |€303 3Y3 JO %} €€ 10} JUNOIDE SIIIUNOD Al ASOY] »
Sa3eis aylo ! ‘ ‘
eﬁmu\s 9q Ued 1eym ‘os | (YiAsio4 pue ‘weysnQ ‘pJo|Ino mt@mwﬁ_ _mmwn_
‘31NQUIPIBIA ‘ONBAN) S21IUNOD DALY Ul DJE
suonssanp s19AME| BUI|OJED YLION 91B1S-Ul ‘OAIIIB JO %EQ » euljode)
uone|ndod Lu. OZ
91€3S |B10} Y3 4O %G TZ dAeY SINqUIPIBIN pue e «

(8anquappaIN pue axepn) S21IUNOD OM] Ul dJe
sioAme| euljoJe) YLION 931e1S-Ul ‘OAI30. JO %/ Ot »
11959p |e39]
B SE A}|enb $a13unod Q0T S,eul|0Je) Y1JON JO Q¥ «




JedA T Ja)e wdly swes 1oy Supjom
1135 31 000°S$ [euomppe ‘JudwAojdwa
40 1iels 1e puadils 000°SS -
s92130e4d |euny
YHM s23e100sse juauew.ad se sAaulolle
M3u pue sjuapnis me| Suinenpesd saoejd —
weuS0id SMO||24 21eI100SSY 2110eid [BdNY
8uliojusw pue juetd 000‘SS .
sdiysutaiul Jawwns
10} siauoiyideld [ednJ yiim syuspnis
ME| S}09UUO0D — WEJS04d SMO|[24 JSWWNS
:swesSoud z .

Jawuwns ay3 Suunp (uoisiauadns

J9Ame| Japun) Juaid swodul

-MO| e o} Jaxew ouoq oid auo
9¥edpun 03 padinbal s1 Moj|34 «

Jawuwins ay3 4oy puadiys 000‘SS o

seaJe |enJ u) sad130esd
ME| Yy3M sdiysulalul Jawwns
)} 03 SJUIPNIS ME| SPUN »

|ooyds meT el134099 Jo AlsiaAlun

y3nouys diysmoj|a4 ad1snr [edny
uol11e100SSY Jeg 91e1S Sloul|||

2y31 ySnouyy weidoud diysmoj|a4 a3130eid |edny

sioul||| B1840905)

'$92IAIS [eF3| ouoq oid Mmo|
40 ouoq oid Jo sinoy QQT JO Winwiuiw e apiroid 3snw Juedioied yoeg .

puadiis 000°s$ «

SwJoy pue saje|dwa} JUSWNIOP [ES3| 9344 03 SSIIY

2JemMyos
yoseasal (eS| pue JuswaSeuew ased 0} uoirdIsgns 334 «

*218 Quawadeuew 22139e4d UO $37) pue sdoySHIOM o

o10ead
me| e uiels pue Juswdo|ansp ssauisng uo ,dwedjooq |esa1,

92130e4d youne| 03 puadiis 000'9S
.~ SAauuonie |enu se siaa4ed [euoissajold J1ayi Sulp|ing ul [syuedidied]
15Isse 01 9aueping pue ‘SulioluBW ‘S324N0SaJ ‘Sululel),, SOPINCI]

)

Sd402 1v¥93I poriad }2am-QT 03 8 UE JIAO SINoY OOE

S311IUNWWOD |B4NJ 0] $3JIAISS B3|
m m E E : m Suipinoud uo pasndoy Aiaunod ayj ssolde
suoneziuesio JuaJiaIp yum sdiysuisiul

J<m : m Jawwns mc_v_me Sjuapnis me| s}poaUU0)

S)JOAN 2211sN[ |enb3 )3 uonesodio)
S92IAJDS |e397 Aq palell|ieq .

siaAme| mau/se1enpeus Juadal 4oy wesSoid yluow 8T .

100ydS Me7 20y 3|11
-sesueydy Jo ANSIaAIUN 3y} ySnouys 103(0ud J01egqNdU| 30110814 [BINY «

sdio) |e3a7 JawwnNg |edny :1J0HTJ SpImuoieN
Sesueiyuy




22130e.d
|eanu e ul JeaA Joluas pue sorun(
udaMiaq diysulajul JBWWNS
|00Yds me| yim uoidesajul Ajjeg .
uol3eanpa ajenpessiapun
puny 03 sdiysiejoyds e
1SDAIIUDU|

uoilenpesd Jo1je eale |eund
e ul 92130e4d Uay) ‘e)selgaN JO N woly
92489p me| 419y} ulerqo oy Aylunuoddo

9Y3 198 sa13ISJ9AIUN D94y} JO BUO

1e SulApnis syuspnis alenpesdispun
|ooydss

Mme7 eyselqaN 4o Alsianiun ysnoayy
weudoud saiunuoddo meq jedny

AT EIN

S7€ 104 puadils
00SLS ‘STg 10} puadiis 000‘9S «
diysuaaiul
J3WWINS }23M-QT e 40} siauoi}oesd
|BANJ Y1IM SJUBPNIS ME| SJlBd
Jooyas meT
aulelA y3nouyi 109[oud JoAmeT [eany .

auleN

SIUBI|D YHM 193W 0} doeds 03 SS3Y

saje|dwal/swioy
‘YaJeasal |ega| QuawaseueW ISED PAIUNOISIP/33i]

Sulojuaw ‘s31) ¢, dwedjooq ssauisng,, «
9ouelnsul aonoeldjew 9344 .
aoueisisse JuswAedas ueo| 008'TS
ISOAIUAIU| .
(4eaA puz Ul 3184 PRONPaJ JO SINOY ST

pue ouoq o4d sIN0Y Gz 0} PaseaLdUl) JeA T Ul SIIIAIDS 1 PdNpal
40 sInoy GzT pue ouoq odd o sinoy Gz apinoad 3snw syuedidiyied

SeaJe |ednJ Ul SWilj |[ews/o|os
Mmau 3ulyoune| ase oym sAauisone 3unioddns weidosd yuow-yz

uol3e|I0SSY
$321AJDS |eSa7 BURIUOIA 93U} YSnoay) siaAmeT Joj 103(0ld J03eqnaul [edny

eueljuo|n

LS

SJUBPNIS 0} DILIIMID E SI9Y0 welgoid «

jooyds

Me| Suliaiua asoyy Joj uoddns |euonyisuesy

pue (suoneaiyiienb/suoissiwpe)

Jooyas me| noge ysisu|

(s@2130e4d |eunJ 03 sdLy Supjel pue ‘sasse|d

Jooyds me| Suipuanie ‘sisuoinioeld jeund

UM Suliojuaw ‘sa4n3da)-luiw) ao13oead
|eanJ :aJ sanniunyoddo |eiuaiadxy .

:sapinosd wesdodd .

seaJe |ednJ ul 3130eld 03 suaPNIS
91enpesdiapun me|-aid ul 3sa491ul sadednoduy .

me
40 |00Y2S AYSIBAIUN UINGYSEA\ PUB AlISIaAIUN
21e1S sesuey YSnoJyl dAIIRIIIU| 2130e1d [edny .

sesuey|




¢21d03 SIy3 UO 3NSU0D 2333 WWOIGNS Ay}

pinoys 219 ‘suoljeziuesio ‘s924n0sad JBYL0 1BYAA .
Jeg 31e1S eulj0Je) YHON
ua)0 ueng
¢Apnis @a11wwioogns
91 P|NOYS SuoI1In|os Suiisixa 1eYM\ e uoIssnasig

$14953(7

|ega7 01 ésuonnjos [enuajod a3ey|ey .
UO112NPOJIU| £aNsst 3y Apnis

: $91e1S 9Y31 Ul S1aSap |e83) JO anssl a3 ssaJppe 01
Jeg 91e3s euljoJe) YJoN Y3 4oy 21elidoudde 31 S| «

(zzoz ‘o€ sunr
sweuSoud g :suoneziuediQ [e337/suUol1LID0SSY Jeg 91e1s Ja1)ye paidadde siaAme| ou) sioAme| 9T 03 payiWI] «
swes3oud G :suoiIn}isul |euoeanpy Japulewsad ay3 sAed youeuq |epipnf .
%GT SAed ueg 91e1S «
JuswAed aAuULdUI |B10)
Y3 Jo %G¢ Aed 03 93436 3snw paAsas Aluno) .

o . panJ4as Ajunood pue
swieaBoud 9 isdiysuIaiul (Me| pue jenpe.diapun) Juapnis 3 SlRes ‘Jeg a1e1s @S ‘yYaueuq |enipnl Ag pspiaoad Sutpung « mMOv_ MD LHD Om
: uninIda ‘
sweJsdo.d § :s92130e4d |eanJ Sujuado sisAmer 1 | (€6£°9TS :720T) 100425 MET B10%EQ
YInos jo AISISAIUN SY3 18 S934 pUe uoiling
1UDpISaJ S,4e3A dUO JO %06 = JUSWAed [enuuy
Ajunod jeunJ e ul 33130e1d JO S1EBA SNONUIIUOD BAlY
9pinoid 01 JuswAed SAIIUDUL UB SISAME| SDPINOI]

Jeg

SWJ m._wo._n_ uFO MIINIDAQD 91e1S BI0YEQ YINOS pUB WIISAS [BIDIpN[ BIONEQ YINOS
; 9Y3 y3nouy3 weidoid 1uswinidsy ASulony |einy .



	Blank Page



