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NCDAC Fadity Admissions', Releases, Jail Backlogs by Month, January 2023 - August 2025
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Dynamics of Sentences Imposed and the Prison Population

P Comparing NCDAC Popuation and SPAC Estmats, 20222027
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Table 1. Monthly Total and

New and ) August 2025
January y
Grime Type Total Total
18,608 233 1,986 248
Larceny 5,938 112 869 705
Assault 7.762 o7 897 712
Weapons Offenses 6,760 a5 818 102
Drugs - Traffioking 6,047 76 782 %
Breaking, Entering 7,538 ) 574 72
Froud 4,923 62 452 57

[Table 2. Monthly Total and Average Change in New and Re-Admissions, January 2025 — August 2025
Crime Type Total | Average Monthly Change
Drugs - Non-Trafficking 1,986 | .63
Weapons Offenses 818 363
Driving While Impaired 373 313
Other Public Order 231 238
Other Sexual Offense 207 225
Fraud 452 75
Violation of Sex Olfense Conditions | 167 150
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Tabie 3. Monthly Totaland Average Admissions by 2019 - hugst 2025
January 2019- AuguSt 2025 | January 2025 - August 2025
Gounty Totat | Montniy Average | Total | Monthiy Average

wako 8230 103 o2 15

vecktenbur sa2 55 50 &

Guitors 5200 &5 523 &5

Forsyin 3300 5 ) 5

Gaston 5105 51 452 5

Cumbertang 4156 52 02 5

New Hanover 383 ) 366 6

Davidson 285 % 325 a1

3285 @ a2 @
Buncombe 2883 3 a2 w0
Table 4. Monthy Total and i
GrmeType Total [ Average Monthly Ghange
Guiiord 23 45 Table 5. Grime Types with
Wake st 375 rime Type Counties
Atamance 309 35 ssaut Now Hanov
Clovetand 300 35 reoking, Entering Lenolr; New Hanver
Lonorr 201 25 riving Wiile mpaired ViecKlenbirg; New Hanover; Wake
Haywood o1 238 ]
o = 2 rupsTatloung nover
Lai:d 325 175 Mecklenburg
Rockingham 282 163
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Salaries Continue to be a Challenge
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Rising Healthcare Costs

DAC Health Services: Actual Expenditures by Fund Code

DAC Health Services: Cost Increases

$Az; 2

Multiple contributing factors to increases in health services costs include:
o pooy 52574 sm + National increasing costs of health care

o0 + Offenders with a care defict and with untreated pre-existing conditions

a0 Inmates seek health services resources for secondary gain

b More likely to have communicable diseases such as HIV/AIDS, hepatiis, and
s wherculosis

Mental health and substance abuse are more common among offender
Pl population

Aging population
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Governor’s Budget Senate Budget

House Budget

* Correctional Officer

y ud . g, Officer Salary +  Correctional Officer Salary Increase
bring starting pay to over $40,000 Increase - 6.5% increase would - 7% increase
. iozfremmnalo'ﬁcevswemsors(?omp'ess‘“" Reserve bring starting pay to over $40,000 + Probation and Parole Officer Salary
($2.3MR) + Probation and Parole Officer Increase ($7.8M R)- 7% increase
+ Medication for Opioid Use Disorder Program Expansion Salary Increase ($3.4M R)- 3.25% « Local Reentry Councils ($1.6M R)
(10.1MR) increase + Body Scanners ($3.5M NR)
+ Body Cameras for Probation and Parole Officers (§3.3MR) Y :
o « Across-the-board Compression + Transportation Cameras ($1.2M
. fficer Selary AMR)-
($6.2M R) total)
hinorease « Medical/Health Personnel Salary
+ Nurse Salary Increase ($422K) - 3%increase Inerease ($1M R) Y
+ Food and Pharmaceutical Cost Increases ($3.9MR)
« Post Secondary College Funding ($3.3MR) N C Department of
+ Local Reentry Councils (33.1MR)
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Reentry 2030
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Guardianship

o Referrals for guardianship come from various sources, including members of the Health Services team (medical/
mental health) as well as case managers, custody, and family/ friends of the incarcerated person.
e Screening/ Evaluation is primarily through our Mental Health team in consultation with the incarcerated person’s
primary care provider, with the determination of “incapacity” as the threshold.
* Considerations such as lesser interventions then guardianship appointment to ensure the incarcerated
person’s care must be made.
o These include powers of attorney and advanced directives (“Living Will”)
* |Initial Case consultation: Formal multi-disciplinary committee meeting to review the case and reach a
recommendation.
. Seﬁond Case Consultation is completed. The initial participants are included and also includes the warden, AWP, and
others.
* Petitioning the court is initiated through the clinical social worker assigned to the case
o Court appoints a Guardian ad Litem who will represent the incarcerated person during the petitioning
process. DAC coordinates for a visit by the guardian ad litem with the incarcerated person
* Guardianship Hearing - petitioner (Social worker or other appointee) must appear in court
* Ifguardian is appointed, a HERO alert (red flag) is placed in the incarcerated person’s medical record under
“Adjudicated Incompetent”
* Guardian provided access to the incarcerated person’s medical records and is permitted to visit the,

incarcerated person and is consulted for all future health services interventions N Department of
Adult Correction
N’ ProTECTION - MvovATION
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|
Safekeepers (NCGS § 162-39)

+ Safety/Security Safekeepers (Subsection b): + Capacity Limit:
+ Ordered when necessary for safety, security, or « Total number of safekeepers may not exceed 200 unless
facility limitations. authorized by the DAC Secretary (§ 162-39(e).
+ Nostatutory time limit; judge may setan « Secretary may refuse or return safekeepers if capacity is
expiration o leave it open-ended. reached.
+ Canbe used for escape risks, violent behavior, « Thisis the only statutory reason for refusal.
protective custody needs, inadequate housing, or + County Responsibilities:
emergencies (e.g., fire). + Must retrieve the prisoner within 10 days of DAC’s
. Health a): request or incur additional costs (§ 162-39(f)).
+ Initial order limited to 30 days. + Responsible for:
+ Before 30 days expire: « Transport to and from DAC.
DAC conducts an assessment via attending « Per diem and medical costs while in DAC custody.
medical/mental health professional. « Additional costs if they fail to act on expired orders.
« Assessment determines if the prisoner + DACResponsibilities:
should remain with DAC or return to the + Must receive a valid court order before accepting a
county. safekeeper.
* Ifextension s sought: + Conductinitial and ongoing assessments for
« Sheriff submits assessment to the court. medical/mental health safekeepers.
« Judge may extend the order and must set + Should initiate return to county if no valid extension is in
aspecific review date. place.
« DAC must reassess before each review; + Secretary Discretion:
sheriff submits reassessment to the court. + May accept safekeepers evenif capacity is exceeded.
« If continued custody is not justified, the
prisoner is returned to the county with D\epanmen( of
discharge instructions. Adult Correction
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