School of Government Affiliate Opportunities

Jul-23
Independent . . . .
Temp Employee Contract Research Assistant Graduate Assistant Visiting Scholar Research Collaborator Fellow (Unpaid) Intern
ontractor
Description A person hired through A person not working for a A graduate student, enrolled An MPA graduate student who Individuals who hold appointments An individual who is Affiliates who are receiving Individuals who meet one of the

University Temporary Services
(UTS) service; through an
outside temporary
lemployment agency; or hired
directly onto SOG payroll.

[company but independently
under contract with the
University.

full-time in the MPA program,
who is engaged in research
activities directly related to
their program of study under
the supervision or in
collaboration with a member
of the eraduate facultv.

Upon graduation, must
become a temporary

performs general support
functions, such as
administrative tasks, based on
skills and qualifications of the
applicant and the specific
needs of the hiring faculty or
division.

Upon graduation, must
become a temporary

at other academic or research
institutions and are visiting to work
with a particular faculty member or
principal investigator on a research
project but do not receive a paid
appointment at UNC-Chapel Hill.
Note: the barriers to onboarding
are significant for international

collaborating on UNC
department- or UNC faculty-
driven research

funding from an external
fellowship and are working
with Carolina.

following conditions: 1) Are currently
enrolled at UNC-Chapel Hill or other

accredited colleges, universities,

c ity colleges or high schools

land who are engaged in experiential
learning in the workplace in return for

academic or course credit. 2) Are
lobtaining work experience that is

scholars. Please reach out to HR
for guidance before inviting.

required for professional licensure or
certification under the supervision of
a licensed or certified professional
(e.g., social workers, engineers,
nurses, and accountants) for a period
not to exceed 18 months in duration.
3) Are engaging in experiential
learning in a profession under the
supervision of an appropriate
University supervisor or manager for a
period not to exceed 18 months in

employee. lemployee.

duration

Official affiliate of

50G/UNC Yes No Yes (student) Yes (student) Yes Yes Yes Yes
Al t of hiri = . i
mount ot hiring N Medium Medium Minimal Minimal s bas.ed medium R Minimal Minimal Medium
paperwork and/or time International: Substantial
\Who processes
lemployment? (Business HR Business Office/HR HR HR HR HR HR HR
Office v. HR)
Research/writing product Depends Depends Expected Encouraged Expected Encouraged Encouraged Encouraged
Background check Yes Yes No No Yes Yes Yes Yes
sog.unc.edu email Yes No Yes Yes Yes Yes Yes Yes
address
sog.unc.edu web bio Depends No No No No Yes Yes Yes
SOG name tag Depends No Yes, student nametag Yes, student nametag Depends Depends Depends Depends
Duration 12 consecutive months 2 years max. 1 academic year (renewable) 1 academic year (renewable)| 5 years max. 5 years max. 5 years max. TBD by OHR
[Annually (renewable after a . . .
Renewal Cycle 31-day break) Annually on fiscal year [Annually on academic year Annually on academic year [Annually Annually [Annually TBD by OHR
Stipend/salary/benefits Yes (benefits eligible) Yes (no benefits) Yes (no benefits) Yes (no benefits) No No No No
Office space Depends No No No Yes No No If space is available
Parking Depends No No No Yes No No No
[Computers or equipment Depends No No No No No No No
Events/room reservations| Yes No No No Yes SOG sponsor required SOG sponsor required No
\Web publishing Yes Depends Faculty/staff editor required Faculty/staff editor required Faculty editor required Faculty editor required Faculty editor required Faculty/staff editor required
Acad Faculty co-author required Depends Faculty co-author required Faculty co-author required Faculty co-author required Faculty co-author required Faculty co-author required Faculty co-author required




