County Salaries in North Carolina 2014

TABLE XXXIV. REIMBURSEMENT RATES, EMPLOYMENT DATA, AND LONGEVITY PAY PLANS

January 2014
Reimbursements | | | |
Mileage ‘Meals/Day | {Number of Positions :On Call Compensation |
County Rate In-State Out-of-State 'Budget [Filled Provided  |Basis Longevity Pay Plan
Alamance 56.5¢ 30 30 1022 986 no n/a 2.5% after 5 years; 4.0% after 10 years;
5.0% after 15 years; 6.0% after 20 years;
Alexander 56.5¢ 3 3 none
Alleghany 40.5¢ 40 40 2.0% after 1 year
Anson 56.5¢ nodata nodata 1.0% after 3 years;2.0% after 5years;
4.0% after 10 years; 6% after 15 years;
"""""""""""""""""""""""""""""""""""""""""""""""""""" 8.0% after 20 years, max $1,600 o
Ashe 28.5¢ actual costs actual costs 2.5% Increase (one-step) after 4, 7, 9, 11 and 13 years
Avery 45.0¢ 6 % 25% bi-weekly pay after 10 years; 50% after 15 years; 7

75% after 20 years; 100% after 25 years

$200 after 0 years; $400 after 5 years;

| | ! $1000 after 20 years
Bladen 56.5¢ no data no data 1374 1357 yes icash 1.5% after 5 years; 2.25% after 10 years;
' ' : 3.00% after 15 years; 4.00% after 20 years;
| 5.00 % after 25 years; 6.00% after 30 years
Brunswick 56.5¢ 51 51 1940 1.0% after 5 years; 1.5% after 10 years;

2.25% after 15 years; 3.25% after 20 years;

4.5 % after 25 years

$100 less than 1 year; 1.0% after 1 year, 3.0% after 2 years, 4.0% after 5 years; 5.0% after 10 years; 6.0%
after 15 years; 7.0% after 25 years

0,

Caldwell

$400 after 5 years, increase by $50 per year after that

Camden

1.0% after 3 years; 1.5% after 5 years; 2.0% after 10 years; 2.5% after 15 years; 3.0% after 20 years

$50 first year plus $20 for each additional

year of service
1.0% after 5 years; 2.0% after 10years; 3.0% after 15 years; 4.0% after 20 years

Cherokee

$500 after 5 years, $650 after 10 years, $800 after 15 years, $1,000 after 20 years $1,500 after 25 years

1.0% after 5 years; 1.5% after 10 years;

2.25% after 15 years; 3.25% after 20 years

4.0% after 25 years

Chowan none

Clay none

Cleveland 1.5% after 10 years; 2.25% after 15 years;

""""""""""""""""" 3.25% after 20 years; 4.5% after 25 years

Columbus 1.00% after 5 years; 1.5% after 10 years;

""""""""""""""""" 12.25% after 15 years; 3.25% after 20 years
4.50 after 25 years

Craven RS actual cost actual cost $200 after 5 years then additional $25/year. Maximum of $1,000 annual

Cumberland IRS actual costs actual costs 0.75% after 3 years; 1.0% after 5 years;

"""""""""""""""""""""""""""""""""""""""""""""""""""" 1.25% after 7 years; 1.5% after 10 years;
2.25% after 15 years; 3.25% after 20 year. Hired before 6/30/2012

Currituck 51.0¢ 39 6 4.0% after 5 years; 6.0% after 8 years;, o Tmmn
8.0% after 11 years; 10.0% after 14 years;

"""""""""""""""""""""""""""""""""""""""""""""""""""" 12.0% after 17 years

Dare RS perdiem perdiem 1.0% after 5 years; 2.0% after 10years;
3.0% after 15 years

Davidson 52.0¢ 40 40 $35 per year after 3 years; $50 per year after 10 years; $75 per year after 20 years

Davie 45.0¢ actual cost actual cost $50 after first year, $30 additional per year after first year

Duplin RS varies varies 1.5% after 10 years; 2.25% after 15 years; 3.25% after 20 years; 4.50% after 25 years

Durham 56.5¢ 51 51 none

[Edgecombe 555¢ actual cost actual cost 2.5% after 5 years; 4.0% after 0years, e
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5.0% after 15 years; 6.0% after 20 years;
6.5% after 25 years

$578 after 7 years, increases $40 per year to maximum of $2,000

$300 after 3 years; $400 after 8 years;

$500 after 13 years; $600 after 17 years;

$700 after 21 years; $800 after 26 years;

$900 after 30 years; $1,000 after 34 years;

$1,100 after 38 years; $1,200 after 41 years

no data

no data

1.5% after 8 years

Graham ‘ ‘ ‘

Granville 38.0¢ actual cost actual cost ino data ino data yes icash none

Greene IRS no data no data 171 163 yes ‘time off none

Guilford 56.5¢ actual cost actual cost 12371 12189 i $500 after 5 years, then an additional
"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" $100 per year. Maximum of $3,000. Not eligible if hired after 7/1/2010
Halifax IRS 29 39 2.0% after 5 years; 3.0% after 10 years

Hamett nodata nodata nodata 1.00% after 5 years; 1.50% after 10 years; 2.25% after 15 years; 3.25% after 20 years; 4.5% after 25 years
Haywood 55.5¢ 39 39 2.00% after 5 years; 2.50% after 10 years; 3.00% after 15 years; 3.50% after 20 Years; 4.00% after 30 years
Henderson 56.5¢ actual cost actual cost 1.00% after 5 years; 2.00% after 10 years; 3.00% after 15 years; 5.0% after 20 years; 7.5% after 25 years

actual cost

actual cost

Jones no data no data
Llee 56.5¢ nodata nodata 2.0% after 5 years; 3.0% after 10 years;
4.0% after 15 years; 5.0% after 20 years;
6.0% after 25 years
Lenoir no data no data no data 1.0% after 5 years; 1.5% after 10 years;
2.0% after 15 years; 2.5% after 20 years;
"""""""""""""""""""""""""""""""""""""""""""""""""""" 3.0% after 25 years
Lincoln 55.5¢ 35 35 none
IMcDowell nodata 2750 2750 15% after 10 years; 2.25% after 15 years;
3.25% after 20 years; 4.25% after 25 years
Macon
Madison 45.0¢ 30.50 30.50 none
Marin -~ nodata nodata nodata $300 after 5 years; $400 after 10 years;
$500 after 15 years; $600 after 20 years;
"""""""""""""""""""""""""""""""""""""""""""""""""""" $700 after 25 years; $800 after 30 years
Mecklenburg 55.5¢ 51-61 46-71 25.0% of bi-wkly after 10 years; 50.0% of bi-wkly after 15 years;

fter 25 ye:

2.0% after 20 years; 2.5% after 25 years;

2.0% after 10 years; 2.5% after 15 years;

3.0% after 20 years; 3.5% after 25 years;

4.0% after 30 years

1.0% after 3 years; 2.0% after 6 years;

3.0% after 11 years; 4.0% after 16 years;

5.0% after 21 years

2.5% after 5 years; 4.0% after 10 years;

5.0% after 15 years; 6.0% after 20 years;

6.5% after 25 years
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New Hanover 56.5¢ 46 46 |
Northampton 50.0¢ no data no data 1.5% after 5 years; 2.5% after 10 years

2.75% after 15 years; 3.0% after 20 years

1.5% after 10 years; 2.25% after 15 years;

3.25% after 20 years; 4.5% after 25 years

1.5% after 5 years; 2.25% after 15 years;

3.25% after 20 years; 4.5% after 25 years;

$1,000 after 20 years; $1,500 after 25 years

$2,000 after 30 years

Pender IRS 40 40 1393 1384 1.0% after 5 years; 1.5% after 10 years;

2.25% after 15 years; 3.25% after 20 years;

1.0% after 5 years; 2.0% after 10 years;
o
ye

Randolph

Richmond 3 1$100 after 5 years; $250 after 10 years; $350 after 15 years; $500 after 20 years

1.0% after 5 years; 2.0% after 10 years;

1.5% after 6 years; 2.0% after 8 years;

2.5% after 10 years; 3.0% after 12 years;

3.5% after 14 years; 4.0% after 16 years;

4.5% after 18 years; 5.0% after 20 years

Rowan 56.5¢ 36 36 none
Rutherford no data no data no data $50 after 1 year; 0.5% after 5 years .75% after 10 years; 1.125% after 15 years; 1.25% after 20 years
Sampson 56.5¢ nodata nodata 1.50% after 10 years; 2.25% after 15 years; 3.25% after 20 years; 4.5% after 25 years
Scotland 40.0¢ IRS guidelines (IRS guidelines none
Stanly RS 26 26 1.5% after 5 years; 2.25% after 10 years;
3.25% after 15 years; 4.5% after 20 years
Stokes L
Surry 56.5¢ IRS guidelines IRS guidelines 1.5% after 10 years; 2.25% after 15 years;
3.25% after 20 years; 4.5% after 25 years
Swain L
Transylvania 45.0¢ 40 40 2.0% after 5 years; 3.0% after 11 years;
"""""""""""""""""""""""""""""""""""""""""""""""""""""" 14.0% after 16 years; 5.0% after 21 years;
maximum of $1,250.
Tyreell 56.5¢ nodata nodata 1.5% after 10 years; 2.25% after 15 years; T
3.25% after 20 years; 4.5% after 25 years;
lUnion nodata actual cost actual cost none
$50 after 1 year; $100 after 2 years; $200 after 6 years; $300 after 10 years; $400 after 15 years; $500 after
Vance 55.5¢ no data no data yes 20 years; $750 after 25 years; $1,000 after 31 years
no data no data yes 1.50% after 10 years; 2.25% after 15 years;
"""""""""" 3.25% after 20 years; 4.5% after 25 years. T
Program being phased out. Employees
"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" hired after 6/16/1995 not eligible.
yes none
\Washington 50.0¢ a7 a7 nodata 1.0% after 5 years; 1.5% after 10 years;

2.0% after 15 years; 2.5% after 20 years;
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3.0% after 25 years
Watauga 50.0¢ 34 34 ino data ‘ yes odata 1.0% after 5 years; 1.5% after 10 years; 2.0% after 15 years; 2.5% after 20 years; 3.0% after 25 years
Wayne IRS 46 46 11210 1107 no data ‘no data 1.0% after 5 years; 1.5% after 10 years;
' : : 2.0% after 15 years; 2.5% after 20 years;
| ! ' 3.0% after 25 years
Wilkes 40.0¢ 30 30 ‘no data 1746 no ‘n/a $300 after 1 year, $600 after 5 years,
| | | $900 after 10 years, $1,200 after 15 years,
| | | $1,500 after 20 years
Wilson 56.5¢ no data no data 1830 1830 no data ‘no data 2.5% after 5 years; 3.0% after 10 years;
| | ' 3.5% after 15 years; 4.0% after 20 years
Yadkin IRS GSArates GSArates 1258 1242 yes itime off $250 after 10 years; #375 after 15 years; $525 after 20 years; $725 after 25 years; $1,000 after 30 years
Yancey no data no data no data ‘no data ‘no data yes ‘time off 2.25% after 15 years; 3.25% after 20 years
] : : 4.5% after 25 years
1 Accrue 5 hours time off for each week on call
2 $1.00 per hour on call '

‘Accrue 4 hours time off for each week on call
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